ALAE ABOGADOS

INCREASE IN
SOCIAL SECURITY
CONTRIBUTIONS

In January 2024, all companies have been able to observe an increase in
their Social Security contributions through the rise in the additional contri-
bution of the Intergenerational Equity Mechanism (MEI), as a result of
Royal Decree-Law 2/2023 of March 16, of urgent measures for the expan-
sion of pensioners' rights, the reduction of the gender gap, and the establish-
ment of a new framework for the sustainability of the public pension sys-
tem.

It has resulted in an increase in contributions for common contingencies,
shared between the company and the employee with the same distribution
as in social contributions, whose validity and percentage progression will be
applied until 2050 as follows:

- In year 2024, we have observed an increase in the MEI of 0.70%, with
the company responsible for 0.58% of each payroll, while the
employee assumes 0.12%.

- In the year 2025, there will be an increase of 0.80%, of which the
company assumes 0.67%, and the employee 0.13%.

- In the year 2026, there will be an increase of 0.90%, of which the
company assumes 0.75%, and the employee 0.15%.

- In the year 2027, there will be an increase of 1%, of which the
company assumes 0.83%, and the employee 0.17%.

- In the year 2028, there will be an increase of 1.10%, of which the
company assumes 0.92%, and the employee 0.18%.

- In the year 2029, there will be an increase of 1.2%, of which the
company assumes 1%, and the employee 0.2%.

- From the years 2030 to 2050, the rate will remain at 1.2%, of which
both the company and the employee will assume 0.6%.

Additionally, on January 1, 2025, the so-called “solidarity contribution”
will enter into effect, which will levy for the first time the salary bracket
that exceeds the maximum contribution base.

This contribution seeks to generate additional income that will be allocated
to the payment of pensions and will affect employees with salaries
exceeding the maximum contribution base set for each year by the General
State Budget Law. The contribution will be distributed between the
company and the employee in the same proportion as the distribution of the
contribution rate for common contingencies.

The objective of these measures, both the increase in the additional
contribution of the Intergenerational Equity Mechanism and the solidarity

L ERLFZE contribution, is to strengthen the revenues of Social Security.
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The content of this Newsletter has the character of general infor-
mation and does not constitute professional advice or recommen-
dation of any investment and therefore should not be used in that
sense. None of the statements or expressions contained herein shall
be deemed as a supply of goods or services.

The content of this Newsletter is not intended to be exhaustive or
updated. ALAE ABOGADOS is not responsible for the accuracy,
completeness, merchantability or fitness for a particular purpose of
the information contained in this Newsletter. ALAE ABOGADOS
recommends to consult with a professional prior to using any infor-
mation contained in our Newsletter.

ALAE ABOGADOS assumes no liability for any action, judicial or
not, carried out in relation with the information contained in this
Newsletter, or for any direct or indirect damages arising from the
use of the information contained in this newsletter, its content or
service.

Likewise, ALAE ABOGADOS assumes no liability for any links to
any website referred to in this Newsletter.

If you wish not to receive information from ALAE ABOGADOS
please replay this message with “Unsubscribe”.
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